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Part A

Data of the Institution

1. Name of the Institution

SHREE K. P. DHOLAKI YA | NFOTECH MAHI LA
COLLEGE, AMRELI

Name of the head of the Institution

Raj ni kant Pandya

Designation

Pri nci pal

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

02792- 232321

Mobile no.

9428190332

Registered Email

i nfo@nrelisankul.org

Alternate Email

pansweet @ edi ffmai | . com

Address Snt. Shantaben Hari bhai Gaj era
Shai kshani k Sankul , Chakkar gadh Road,
Anr el i

City/Town Antr el i

State/UT Guj ar at




Pincode 365601

2. Institutional Status

Affiliated / Constituent Affiliated
Type of Institution Wonren
Location Ur ban
Financial Status private

Name of the IQAC co-ordinator/Director

M . Ashoksi nh Zal a

Phone no/Alternate Phone no.

02792232322

Mobile no.

9427754318

Registered Email

i nfo@nrelisankul.org

Alternate Email

zal a_ak@ahoo. co.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. | ptshgsankul anreli.net/na
ac- ssr

4. Whether Academic Calendar prepared during Yes

the year

if yes,whether it is uploaded in the institutional website:

Weblink : http://ww. | pt shgsankul anreli.net/naac-
SSr
5. Accrediation Details
Cycle Grade CGPA Year of Validity
Accrediation Period From Period To
2 C 1.80 2018 16- Aug- 2018 15- Aug- 2023
6. Date of Establishment of IQAC 01-Jan- 2018

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries



http://www.lptshgsankulamreli.net/naac-ssr
http://www.lptshgsankulamreli.net/naac-ssr
http://www.lptshgsankulamreli.net/naac-ssr
http://www.lptshgsankulamreli.net/naac-ssr

IQAC

NI L

01-Jan- 2020
0

No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI L NI L NI L 2020 0
0
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

No

Upload latest notification of formation of IQAC

No Files Upl oaded !'!!

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Pl anni ng, execution, nonitoring,

audi ti ng,

review ng and reporting of various

activities and systens for quality assurance of the institution continuously.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

| nprove the | earning experience success
of learners

As a result of the successful

achi evenent of the actions associated
wi th goal participation nmakes
presentati ons and performance of our
students at all levels and top ranked



https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/9368_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/9368_Contribution.xlsx

in university in education as well
sports culture

Club activities to enhance ot her
skills.

Institute has started Sunday cl ub
activities to inprove other skills in
students with different clubs: Public
Speaki ng Cl ub, Singing C ub,

Phot ography C ub, Draw ng Cl ub, Dance
Cl ub, Sports Cub etc.

"Special C asses on holidays for the
students opting for conpetitive examns.

Cl asses are arranged for interested
students. Al so Videos & presentation
are available for preparation of such
conpetitive exam nations.

View File
14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 23-Jan- 2020
17. Does the Institution have Management No
Information System ?

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

and syl | abi

academ c cal endar. For the successful

with Head of the all
departnent conducts depart nent al
staff

in the classroons by their

year .

Acadeni ¢ Cal ender at the begi nning of each acadenic year.
Academ c activities is done by the college in concordance with the University

is prepared for the given tine-table.

pl anner for their work for tinely inplenentation as well.
awar e of the academ c plans through tine table and relevant notices as well as
respective teachers.
learners fromF.Y. B.C. A Students are identified in the beginning of academnc
Teachers plan their work in view of the abilities of the slow | earners,
the average students and the advanced | earners.

The College is affiliated to Saurashtra University and follows the curricul um
prescribed by the university. Saurasthra University provides

Advance pl anni ng of

and tinely inplenmentation of curricul um

Tinme-table committee of the college prepares a Tine-Table after the discussion
departnents at the begi nning of each senester.
neeti ngs where workl oad di stribution anmong

Each

Facul ties prepare advanced academ c
Students are made

Al so, sl ow and advanced

In addition to conventi onal



https://assessmentonline.naac.gov.in/public/Postacc/Quality/9368_Quality.xlsx

Princi pal do a periodical

proj ect s,

The campus is fully w-fi

wel | equi pped library facility;
sem nars, workshops, faculty devel opnent prograrns,

courses to update their know edge etc.

cl ass sem nars,

teachi ng nmethods, faculties use other tools to supplement the effective
delivery of curricular aspects such as field visits,
visits, group discussions,
coll ege has put in place required infrastructure for technol ogy-Iled |earning.
enabled with internet access to all students and
faculty. To inprove the delivery of curricular aspects by teachers, the

institute supports the faculty menbers in various ways: by providing

by providi ng encouragenent to attend vari ous
refresher and orientation
The Head of the departnent and the
review nmonitoring of delivery of curriculumand al so
the student’s attendance. The internal exam nations are organized

systematically to assess the attai nments of course outcone.

study tours, industrial
qui z and use of ICT. The

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses

NI L NI L

Dates of Duration
Introduction
01/ 12/ 2020 0

Focus on employ Skill
ability/entreprene  Development
urship
0 0

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
BCA 00 01/ 12/ 2020
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

BCA

BCA

15/ 06/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
Ni |

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

|1 T Bonbay Spoken
Tutori al

01/ 01/ 2020

26

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BCA

BCA

113

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/9368_Program_introduced_1613731177.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/9368_Value_added_courses_1613731243.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/9368_Projects_undertaken_1613731427.xlsx

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Qur coll ege has a nechanismto obtain feedback from students on Curriculum By
anal yzi ng these feedbacks suggestion and recomendati ons are listed which are
forwarded to Saurashtra University by our teaching staff menbers who are
nmenbers of board of study in their specialized subject. Students feedbacks and
responses on curriculumare used to enrich curriculum by incorporating nore
exanpl es, case studies, field studies, sem nars, question bank, diagrans,
online references, ebooks, videos, and animations. Stakehol der can send their
feedback offline as well as online through college website.

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BCA BCA 150 150 150
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 353 Ni Il 10 Nill Ni Il

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
10 10 8 2 Nill 3

View Fil e of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Yes. Student Mentoring System is available in institute. Each faculty is the mentor of a group of students. Mentor
mentee interactions starts before joining the institute till end, by providing advice regarding choice of elective



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/9368_Demand_ratio_1613731504.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/9368_ict_tools_1613731585.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/9368_e_resource_1613731585.xlsx

subject and through semester teaching and project work, Laboratory practical, industrial visit and much moreto
the students till end of college by giving prospect of further education and employment, etc.During college period
students continuously monitor, counsel, guide and motivate mentee’s with alto gethereducational matters and
difficulties. When students encounter with any Educational difficulty they are mentored by communicating
sessions other than the regular classroom / laboratory contact hours. Mentors meet their students and guide
them with their studies and extracurricular activities. The mentors act as guides to the students during their final
projects.Individual recognition and encouragement. The mentoring system ensures that the students adapt to the
Educational system and enhance himself for highly successful careers by guiding. Enhances the students’
confidence and challenges them by setting higher goals, taking risks and ultimately guiding them to achieve
higher levels. Students get an insider’s perspective on navigating educational goals and career in the right
channel. The institute has an integrated mentoring system where the faculty acts as a link between the students
and the institution. The HODs (Head of the Department) of various Departments also act as a mentor and
monitor different activities of the assigned mentors and the students. The HODs when needed advices mentors
of his/her department and sometime review the Mentoring System. Also suggest and advise mentors whenever
necessary. Routine advice on balancing of academic and professional responsibilities.Also, Initiate administrative
action on a student or psycho social support at the time when necessary. Mentors act as role models and
facilitate leadership by developing the interpersonal skills and helping students thrive in competitive
environments. Students get access to a support system (Mentors) during the crucial stages of their academic,
professional and intellectual development. Students get an exposure to diverse academic and professional
perspectives, and experiences in various fields. Some mentors also keep contact with the students even after
their graduation.

Number of students enrolled in the
institution

353 10

Number of fulltime teachers Mentor : Mentee Ratio

1: 35

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D
10 10 Nill 10 1

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year)

Year of Award Name of full time teachers
receiving awards from
state level, national level,
international level

2019 N. A

Designation Name of the award,
fellowship, received from
Government or recognized
bodies

|QAC / Cl QA N. A.
coor di nat or

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BCA BCA Senester6 14/ 03/ 2020 20/ 05/ 2020
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The Institution has devel oped its own systemfor evaluation. This systemis
known as feedback system This feedback form has been recogni zed by | SO



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/9368_Honours_recieved_1613731609.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/9368_Evaluation_1613731680.xlsx

Through feedback form opini ons of students are being obtained frequently. By
obt ai ni ng opi nions of the students four tines in a year, evaluation of
prof essors are bei ng done. The academnic conmittee brings awareness in the staff
menbers about the evaluation process during the staff meetings. The
st akehol ders of the institution are infornmed about the evaluation process by
general instructions nentioned in the prospectus called ready recknor
Simlarly, the students are given detailed explanation of the evaluation
process of internal marks and the university exam nation by our faculty
nmenbers. The students are explicitly nade aware of the eligibility conditions
required to appear for the final examinations. They are infornmed about all the
criteria of the internal assessnent |ike hone assignnent, internal, test,
proj ects, attendance etc. The institution ensures effective inplenentation of
the evaluation refornms of the university and the college itself under the close
supervi sion of exam conmittee. Exam nation cell is forned to ensure snooth
functioni ng of exam nation process. Meeting of faculty menbers with the
principal, vice principal and the nenbers of exami nation cell helps in
under standi ng the eval uation process and thereby its inplenentation. At the
begi nning of every year, acadenm c calendar is prepared to follow the rules of
total teaching days and schedul e of examination. The college pernits the staff
to participate in evaluation process, various exam nation duties etc. as it is
mandat ory. The summative assessnment of the student is based on Internal Marks
and Senester end exam nation marks and their performance in oral/practical and
presentation of sone subjects. The attendance of the students al so affect on
the internal marks.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The academ ¢ schedule is given in a prospectus called ready recknor and is al so
issued to all the departnments and students at the begi nning of academ c year.
The academic conmittee, in consultation with the principal and vice principal
pl ans an academ c cal endar before the commencenent of the academi c year. The
academ c calendar is divided into four quarters. Teaching plan is prepared for
each semester in the beginning of the termindicating scope of syllabus and
text/reference books required. Al the teachers maintain daily academ c diary.
Every teacher starts nmaintaining | og book fromthe first day. Academ c work and
attendance are checked for all the days. Teaching plan for each subject for
every senester is prepared in advance. Subject wi se |lecture notes are prepared
by faculties. Daily test starts fromthe first day of curricula. Syllabus
conpletion proforma is required to be submitted for all subjects. Internal exam
call ed repeatedly rounds are taken after the course conpletion and before the
uni versity exam nation. At the end of every quarter, quarterly exam nation is
al so taken. Internal marks are given considering all aspects. Exam nation cel
prepares for the university exami nation. Teachers are involved in conducting
uni versity exam nation process. The suggestion boxes are installed in the
coll ege for student’s suggestions. The result of college is displayed on the
noti ce boards and advertised in the | eading news papers. Students’ attendance
is taken regularly which is reviewed nonthly and consolidated senester w se.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

NI L
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year



NIL

final year examination
examination
BCA BCA BCA 106 106 100
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

N L

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Tot al 0 NO 0 0
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

I nformati on Security BCA 05/ 08/ 2019
Et hi cal Hacki ng

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
NI L NI L NI L 01/ 12/ 2020 0
View File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L Ni | 01/ 12/ 2020
View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

NI L Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/9368_Pass_percentage_1613732624.xlsx
NIL
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/9368_Research_Fund_1613732684.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/9368_Awards_won_1613732714.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/9368_Incubation_centres_1613732727.xlsx

Nat i onal NI L N 0

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

0 Nill

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
0 0 0 2019 0 0 Nill
View File

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
0 0 0 2019 Nill Ni Il 0
View File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local

At t ended/ Sem Ni |l Nill Ni |l Nill
nar s/ Wor kshops

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
NSS Annual speci al 2 50
Camp Unit 2 Shapar

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited
N. A, N. A N. A Ni Tl
View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/9368_journals_notified_on_UGC_1613732739.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/9368_Books_and_Chapters_1613732752.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/9368_Bibliometrics_1613732761.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/9368_Index_1613732780.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/9368_Faculty_participation_1613732788.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/9368_Extension_1613732863.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/9368_Awards_for_extension_1613732877.xlsx

Name of the scheme

Organising unit/Agen
cy/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

agency activites activites
Swachh Bhar at NSS st udents NSS 2 50
at Shapar
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

0

0

0

0

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
Filed Trip St udy tour 09/ 07/ 2020 09/ 07/ 2020 138
Vi dhansabha
Filed Trip St udy tour Armul  Dairy 07/ 02/ 2020 07/ 02/ 2020 139
Filed Trip St udy tour parle g 13/12/ 2019 13/ 12/ 2019 134
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
00 01/ 12/ 2020 0 Nill
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

100000

100000

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting

Sem nar Hal | s

Exi sting



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/9368_Students_in_extension_1613732984.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/9368_Collab_activities_1613732999.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/9368_Linkages_1613733227.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/9368_MoU_1613733235.xlsx

Cl assroons with W -Fi

OR LAN

Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Li brary Ful l'y I nhouse devel oped 2006
I nformation Sof t war e
Systen(LIS)
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 5289 1802226 140 19600 5429 1821826
Books
1312 330104 205 38422 1517 368526
Ref erence
Books
Journal s Nill Nill 7 9140 7 9140
CD & 99 38503 Nill Nill 99 38503
Vi deo
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
NI L NI L NI L 01/ 12/ 2020
View File
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co |Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 180 6 1 2 2 2 10 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 180 6 1 1 2 2 2 10 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

10 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

Recording Facility

We have recorded our staff semnars



https://assessmentonline.naac.gov.in/public/Postacc/Library/9368_Library_1613733551.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/9368_e-content_by_teachers_1613733564.xlsx
We have recorded our staff seminars which is stored localy.

which is stored | ocaly.

Lecture Capturing System We have captured sone | ectures of our

faculty nenbers which is stored at
local level we have not published it on
website yet. W are capturing students
and staff senminars al so.

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

913093

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

913093

913093 913093

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

For the optimal use of the infrastructure, the institute has nade advance
pl anni ng. The infra structure of the institute consist of building, playground,
sem nar hall, |anguage |ab, conmputer |ab, auditorium plaza square, gardens,
parking etc. The responsibility for maintenance of above all section has been
i nposed upon the concerned head of departnents who are called coordinators or
supervisors. Such officers are used to take surprise visit twice or nore in a
day to check whet her maintenance is being done properly or not. For the
mai nt enance and repair of infrastructure facilities, the follow ng departnents
are active in the institution: Carpenter Departnent, Security Departnent,

El ectrical Department, Color work departnent, Gardening Departnent, Pl umnbing
Departnment, conputer departnent etc. For the maintenance of infrastructure
facility, above departnent has anple staff which carries out responsibilities.

The principal of respective colleges maintains register of maintenance in which
complaints are to be noted. This register is to be forwarded to respective
mai nt enance departnment through supervisors. M ntenance departnent further

resol ves the conplaint and make a register entry for conpletion. The office of
sports is responsible for the mai ntenance of inplenents of sports and pl ay

ground. The building is being maintained through plaza director. Annual and day
to day maintenance and repairing of the instrunment is carried out by the
out si de vendors and paid service bases. The mmi ntenance of the |aboratory
equi prent conputers and ot her devices are carried out regularly by maintenance
departnent of the institute.

http://www.Iptshgsankulamreli.net/maintance-services

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support 0 0 0
frominstitution
Fi nanci al Support
from Q her Sources
a) Nati onal 0 Nill 0
b) I nt ernati onal 0 Nill 0
View File



We have recorded our staff seminars which is stored localy.
We have captured some lectures of our faculty members which is stored at local level we have not published it on website yet. We are capturing students and staff seminars also.
We have captured some lectures of our faculty members which is stored at local level we have not published it on website yet. We are capturing students and staff seminars also.
We have captured some lectures of our faculty members which is stored at local level we have not published it on website yet. We are capturing students and staff seminars also.
We have captured some lectures of our faculty members which is stored at local level we have not published it on website yet. We are capturing students and staff seminars also.
We have captured some lectures of our faculty members which is stored at local level we have not published it on website yet. We are capturing students and staff seminars also.
http://www.lptshgsankulamreli.net/maintance-services
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/9368_Scholarships_1613733681.xlsx

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Yoga 01/ 07/ 2019 353 Institute
assigned faculty
menbers for daily
PT.
Renedi al coachi ng 01/ 07/ 2019 353 Institute faculty
Ni ght C ass gui des students
accordingly
Sem nar— Language 01/ 07/ 2019 353 Institute appoint
Lab qualified faculty
for this
depart nent.

Gui dence for 01/07/ 2019 353 Institute Faculty
Compititive Exam i nvol ved every year
Conpititive exam
GPSC UPSC Cl ass

Soft Skill 01/ 07/ 2019 353 Institute Faculty

Devel opnent i nvol ved every year

Car eer and 01/ 07/ 2019 353 Institute Faculty
Pl acenent Gui deance i nvol ved every year

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 NI L Ni Il Nill Nill Nill
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
Nill Nill Nill
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
NI L Nill Nill NI L Nill Nill
View File



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/9368_Development_Schemes_1613733799.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/9368_Guidance_1613733816.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/9368_Placement_1613733854.xlsx

5.2.2 — Student progression to higher education in percentage during the year

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 7 B.C A SHREE K. Shree M M C. A
P. DHOLAKI YA | L. Kakadiya
| NFOTECH MCA Mahi | a
MAHI LA Col | ege,
COLLEGE, Ant el i
AVREL |
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
Any O her Nill
View File
5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year
Activity Level Number of Participants
CHESS STATE LEVEL 1
vol | eybal | STATE LEVEL 9
SOFT BALL STATE LEVEL 12
ATHLETI CS STATE LEVEL 1
NET BALL STATE LEVEL 10
EL OQUENCE STATE LEVEL 1
LI GHT VOCAL STATE LEVEL 1
GROUP DANCE STATE LEVEL 12
QI Z STATE LEVEL 3
KOLAZ STATE LEVEL 1
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2020 NI L Nat i onal Ni Il Ni Il Nill Nill
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The coll ege has an active students’
respect of denocracy,

counci | .

Wth a veiwto create awareness in
the institution used to organi ze el ection of the

respective of the students in a denpcratic way. The coll ege arranges el ections
the col |l ege appoints cl ass

for

Students to elect GS and JGS. As wel |



https://assessmentonline.naac.gov.in/public/Postacc/Progression/9368_Progression_1613733991.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/9368_Qualifying_1613734016.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/9368_Activities_Organised_1613734186.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/9368_awards_in_activities_1613734220.xlsx

representatives who are the toppers in their level in each streamwho help in
nmoni toring students’ discipline, attendance, regul ar teaching work and ot her
coordinating activities. The class representatives are appointed for each class
and a general secretary and a junior general secretary for each stream The
col l ege arranges elections for Students to elect GS and JGS. The functions of
t hese nenbers are to maintain discipline and heal thy atnobsphere of the coll ege
and to help the teachers in many ways. These nenbers convey inportant news
related to academ c curriculumto their respective classes and streans. Log
book and course conpletion letter is naintained by class representative. These
are anal yzed by these nenbers and presented to nmanagenent. Seminars topics are
anal yzed by these nenbers and discipline is nmaintained during sem nar work
done. The col |l ege appoints the students representatives to help in various
activities |ike academ c, sports, culture, NSS, NCC, WDC but they are not the
nenbers of any comittee.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

As such Institute is not having alumi association, but every year function of
al umi students is arranged on 25th Decenber. In which alumi students are
asked to give their feedback of the institute in the feedback form The
priority is given to the suggestions of alumi. The suggestions are anal yzed by
managenment conmmittee and appropriate actions are taken accordingly, which hel ps
the institute to inprove the performance quality. Alumi students are given
chance to work in the institute as per requirement in respective departnents.
The col |l ege keeps the database of the students who have passed out fromthe
coll ege. The detail of staff and students like contact, address etc can al so be
seen in the staff and students biodata registers. The G S. and Joint G S. of
the respective year are the exofficio office bearers of this nmeetings. The
Institute has made an alumi formonline on website to get students
information. Institute inplenments the suggestions made by alumi. It is the
belief of the institution that the long life reputation progress of the
institution depends upon the students staff.

5.4.2 — No. of enrolled Alumni:

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

25t h Decenber

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The administration is decentralized as the independent Director, Principal,
Supervi sor in normal situation. They take free decisions regardi ng acadenic
adm ni strative nmatters under the consult of the managenent. University or
governnent officials are contacted on phone or by |etters whenever required.
There is a perfect network of intercomtel ephone facilities for interacting
wi th one another passing nessage to or the persons in questions. The Institute
has effective internal coordination nmonitoring system The supervisors keep an
eye on every acadenic as well as administrative activity and remains in




constant touch with the principal as well as the director. The nmanagenent
representatives neet the faculty nenbers as well nonteaching staff
periodically. The principal with the support of the managenent and faculty
menbers creates educational environment in the canpus. Adm nistrative powers
and responsibilities are delegated to faculty nmenbers on the bases of their
conmpetence and commtnent. The faculty nmenbers create positive and notivating
environment in the canpus. The managenent nonitors and eval uates the policies
and plans of the institution with the help of systemfollow up nechani sm
According to the systemfollow up report, the academ c director deals with the
principal and the principal inplenments and nonitors the decisions with the help
of various coordinators.

6.1.2 — Does the institution have a Management Information System (MIS)?

No

6.2 — Strategy Development and Deployment
6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent The curricul um devel opnent is
exclusively done by the affiliating
uni versity only. However the university
has formed a comittee conprising of

i ndustrialists, senior academn ci ans,
adm ni strators, research associates and
university authorities who all mnake
necessary changes in the curricul um
dependi ng upon the current and future
i ndustrial need in terns of quality and
technol ogy after thorough di scussion

and churning. The syllabus of the
eligibility standards are al so taken
into consideration before finalizing
the updated curricul um

Teachi ng and Learni ng The canmpus | nnovation Mdtivation team
organi zes special drive for the
teachers of the campus for inprovenent
and revision of the teaching | earning
nmet hodol ogi es. The team sorts out data
dependi ng upon the feedback fromthe
students and faculties and the weaker
as well as appreciabl e nmethodol ogi es
observed during the routine visits are
particularly highlighted and expl ai ned.
Al t hough the prinme insistence is always
on the use of latest technologies is
enphasi zed.

Exami nati on and Eval uati on The institute has a separate
arrangement for conduct of exam nati on.

This exam nation cell is naintained
wi th enough confidentiality and
contains all the stationeries and forns
required in the exam nation. The
exam nation cell is also equipped with
a conputer having energy back up
equi prent. The institution has a
separate allocation of exam nation work




to the faculties. There is a provision
of exam nation coordinator, co
coordi nator and sub sequent required
staff for assorted types of related
wor k.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

The policy of the institution is to
augnment its infrastructure to
strengt hen the teaching | earning
envi ronment. There are adequate nunber
of classroons, staff roons, sem nar
halls, and an infirmary for nedical
care, playground facility for indoor
and out door ganes, canteen, Aryasangj
hal | auditoriumhall and a hostel. The
roons are also allotted for NSS and
Sports, Placenent cell. The
infrastructure is used optimally by the
staff and students. The Library has a
readi ng roomwi th adequate the seating
capacity. Eresources and sufficient
nunmber of books and journals are al so
avail able. The library is user friendly
and very spacious. The IT
infrastructure is maintained by the
System Adm ni strators and the conputer
| abs are nmintained by the staff and
| ab assistants. Managenent allots funds
for the purchase and nmai nt enance of
i nfrastructure. The Managenent approves
purchase of the necessary
infrastructure required for academ c
activity of year. The institute has an
of ficer and network for overseeing the
mai nt enance of buil dings, classroons
and | aboratories.

Adm ssion of Students

The students are adm tted by
centralize adm ssion comm ttee of
Guj arat known as ACPC ( Adni ssi on

Committee for Professional Courses) as
per the provisions of reservation by
the governnent. Accordingly the
students from SC, ST, SEBC, PH and
others admtted to this college on
merit basis are eligible for state
govt. schol arship schene. Fee structure
is decided by R J. Shah Comittee,
Cujarat Governnent. ¢ The institute
provides all the facilities to such
students for availing financial
assi stance offered by the government.
This financial assistance is directly
deposited in the bank accounts of the
students by the governnent agencies. e
The GPAT/ GATE qualified students of PG
are eligible to receive stipend from
the AICTE (Al India Council for
Techni cal Education). The procedure




related to receive this stipend is done
by the institution.

Human Resource Managenent The coll ege has clearly defined the
vi sion, mssion, goals and objectives.
The Managi ng Conmttee is the main
CGover ni ng Body which believes in
runni ng the coll ege through the
coll ective participation of all stake
hol ders. Different conmittees such as
| QAC, Admi ssion Committee, Student
Council, Exam Conmittee, Gievance and
Redressal Cell, Anti Ragging cell etc.
coordinate for the efficient and
effective adm nistration. ¢ Teaching
faculty is recruited by the Managenent
as per University nornms. ¢ The faculty
menbers and students are encouraged to
attend National and Internationa
sem nars /synposi um /conferences
/wor kshops. Faculty is also notivated
to organi ze such activities. ¢ The
institution works to nmake students
qualified and comritted citizen. « The
institution has Career Counseling and
Cui dance cell, GPSC, UPSC, NET/ SET
coaching facilities, * Various
extracurricular activities, Yoga and
fitness, Self defense, beautician
course, dance class, etc. clubs are
organi zed. ¢« One of the mmjor concerns

of this institution is the overal
devel opment of students, i.e.
organi zi ng national semnars in
different subjects related to society
and ensuring nmaxi mum partici pati on of
students.e CGuest |ecturers of em nent
speakers are arranged for students and
staff devel opnent

Industry Interaction / Collaboration Admi ssi on of Students : First year
Admi ssi on process: Students’ enrol nent
in First year is nmerit based where
students undergo through process of
filling up the adm ssion forns on which
nerit list is generated as per
governnent reservation policy. On
confirmati on of the adm ssion, they are
al lotted subject groups of their
choi ces based on nerit. Second year
Admi ssi on process: Students fromthis
col l ege having cleared or backlogs in
previous year examare enrolled first.
If seats are found vacate after the
adm ssi on, students from ot her
institutes affiliated to Saurashtra
Uni versity are given nerit based
adm ssi ons through admi ssion process as
nmenti oned above Third year Adm ssion




process: Students fromthis college
havi ng cl eared or backl ogs in Second
year examare enrolled first. For Final
year, Subject choice and allotnent is
based purely on senester 14 cunul ative
nmerit. New adm ssions are given as per
availability of seats in respective
subj ect s.

Research and Devel opnent

Academ c excellence is possible only
when research culture is pronoted and
proliferates into the faculty and
students. The Institute encourages
faculty and students for research for
qual ity education and academ c
excel l ence. Follow ng are the
initiatives taken for inprovenent of
the research: ¢The Faculty and students

are notivated to present papers in
National/ International |evel seminars
conference and workshops. ¢To encourage
the faculty, seed noney is given al ong
with | eave on duty to attend the
sem nars and the registration fee is
net by the Managenent. e¢Research
facilities provided to PG students in
Li brary and conputer | abs. e« Special
| eave financial assistance
(registration fee and travel grant) to
faculty nenbers for FDP. elnstitute
organi zes various FDPs, workshops and
sem nars at institute. elnstitute is
trying to enhanced industry institute
col | aboration by MOU with reputed
i ndustry

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Al'l the correspondences with
Commi ssi oner of Hi gher Education and
Know edge Consortium of Gujarat are
done through enmils, Google Docs and

Hard copi es

Adm ni stration

Partially egoverned. Sone works are
done through conputers

Fi nance and Accounts

Col | ege receives grants and sal ary
made t hrough | ntegrated Finance
Managenent System

St udent Admi ssion and Support

Students profile is prepared through
comput ers

Exam nati on

Marks of Internal Evaluation are
upl oaded t hrough the portal of

Uni versity

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee




of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2020 Nill Nill Nill Nill
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional |administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 NI L NI L Ni |l Nill
01/ 12/ 2020 |01/ 12/ 2020
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
not i vati onal 13 27/ 07/ 2019 27/ 07/ 2019 1
speech
I nf or mati on 13 05/ 08/ 2019 05/ 08/ 2019 1
Security and
Et hi cal Haki ng
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
13 13 5 5
6.3.5 — Welfare schemes for
Teaching Non-teaching Students

Cooperative Society

Cooperati ve Soci ety

Cooperative Society

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

A system of account audit
Internal audit
conducted by a certified chartered accountant.
out
in the LMC. Audit report
Institute is follow ng transparent account
objections. This audit reports are well

is of two ways:

I nt er nal
is done by the account department and external

audi t
by chartered accountant appoi nted by the parent

Audi t

The Ext ernal
managenent

Ext er nal

Audi t
audit is

is carried
and is approved

is prepared by CA and submitted to the Institute.
policy and there were no any audit
mai ntai ned by the Institute.

Institute



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/9368_Faculty_Emp_1613734399.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/9368_Development_training_programmes_1613734431.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/9368_Training_Programmes_1613734560.xlsx

is follow ng transparent account policy and there were no any audit objections.
account division nake a record of each and every purchase entry by
The salary of each and every enpl oyee is deposited in

The | abors are given their pay in the form of cheque of
t he

Qur
accounting software.

their salary accounts.
account payee. Every transaction is supported by vouchers and all

collections are deposited in the bank.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I11)
Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI L 0 00
No file upl oaded.
6.4.3 — Total corpus fund generated
00
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No Nill Yes CA
Admi ni strative No Nill Yes CA
6.5.2 — Activities and support from the Parent — Teacher Association (at least three)
Hostel students in every quarter

PTA Meetings are organi zed for

6.5.3 — Development programmes for support staff (at least three)
practice to conduct devel opnent program for support staff
whenever required.

We have regul ar

6.5.4 — Post Accreditation initiative(s) (mention at least three)
t he stakehol ders are instructed to put off the
in use and simlarly the gas burners and water

as the laboratory assistants supervise
is

Ener gy Conservation: All
el ectrical appliances when not

taps. The cl ass stakehol ders as well
e Use of Renewabl e Energy: Each hostel

this and accordingly nonitored.
heater for the hot water facility for the residing

equi pped with solar water
It saves the energy consunption and keeps the environnent pollution

students.

free. The buildings in the canpus have been constructed to ensure adequate
normal lighting and ventilation to reduce the energy requirenent to bare
mninum ¢ Water Harvesting: The institute building terrace is constructed in a
way that the water fromthe rain cones out either in plant area for pouring or
drained in water well for harvesting purpose. By this way both the issues of
envi ronment procurenent is resolved by the institution. ¢ Solar Panels: Each
building in the canpus is equipped with solar water heaters for hot

host el
water facility.
6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No




6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 ni | 01/ 12/ 2020 01/ 12/ 2020 01/ 12/ 2020 Nill
View File

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
NI L 01/ 12/ 2020 01/ 12/ 2020 Nill Ni Il

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

The canpus is well maintained with plantation and inportance is given for
devel opment of ecofriendly atnosphere in the canpus. The class roons and
practical |aboratories holds remarkable sign at various ports as “Save energy”,
“Put OFF fans” when not in use, etc. The institution organizes several programnms
like tree plantation, go green, save water and electricity, conservation,
cleanliness related activity through NSS, etc. ¢ Mtivate the students to keep
their surroundi ngs green and cl ean by undertaking plantation of trees, -
Motivate students to inbibe habits and life style for mninumwaste generation
m nimze use of plastic bags etc.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities No Nl
Provision for |ift No Ni |l
Ranp/ Rai | s No Nill
Braille No NI
Software/facilities
Rest Roons Yes 353
Scri bes for exam nation No Ni |
Speci al skill No Nl
devel opnment for
differently abl ed
students
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local

community



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/9368_Quality_Initiatives_B_1613735534.xlsx

2020 NIl Nill 01/ 12/ 2 00 00 00 Nl
020

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

NI L 01/12/ 2020 00

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

NI L 01/ 12/ 2020 01/ 12/ 2020 Ni |

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Besi des meki ng the canpus eco — friendly, the nessages |ike energy
conservation, rain water harvesting, fuel and electricity saving, cleanliness,
heal th and hygi ene are spreaded by different progranmes associated with the
coll ege. Whole canpus is filled with Iots of plants and trees. The students are
explained not to throw plastic and other garbage here and there. The coll ege
has Stationary shop named Bhandar in which Wwven bags of Sankul are used to
repl ace plastic bags. Sweepers are enployed to keep the canpus clean and to
water the plants and trees regularly. W also avoid the practice of burring
papers and plastic in the canpus Chew ng of tobacco, snoking or other such
habits are strictly prohibited in the canpus. The students are expl ai ned about
the conservation of environnent in the |ectures of related subject. The
president also insists on taking care of plants and trees as he is a | over of
nature. Transportation is available for students. College bus is availble. Sone
of our faculty nenbers and students use electric bikes to save environnment. Qur
Institute is having nore nunbers of hostel girls as conpare to city girls so
they use pedestrian road of canmpus. Canpus uses institute non woven bags to
make canpus plastic free in terns of plastic bags. Canpus is surrounded by well
established RCC road to make it pedestrian friendly.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best practice-1 1. Online certificate courses: Qur institute running online
teaching and learning free online courses in a variety of subjects run by IIT
Bonbay. || T Bonbay MOOCs courses can be audited free or students can choose to
receive a verified certificate for a small fee. 2. Qur institute also started

different training classes on Sunday for enpowernent of girl students |ike

cooki ng, painting, fine arts, 3. Sport activity: Qur institute campus has
nodern infrastructure to facilitate alnost all outdoor sports activities. Qur
sport staff given sport training to our students every day in norning and
eveni ng session and al so encouraged maki ng use of these facilities regularly.
Keeping in mnd the overall devel opnent of the students, university zonal |evel
conmpetitions, state |evel conpetitions, training canps for sports, adventure
Rhyt hmi ¢ gymmastics etc. are al so organi zed. Best practice-11 1. NSS-Unit : NSS-

Unit of our Canpus has been very active in maintaining objective of Swachha
Bhar at Abhiyan. They are canping in the renotest village of Gujarat. In every
semester Institute also felicitated by Silver nedal for Topper of the d ass:

The student who ranks first in the class in the University exam nations is

decl ared as Topper of the Class. 2 In every senester Institute also felicitated
by Silver nedal for Subject Topper: The Student who scores maxi mum nmarks in
subject in the class in the University exam nations is declared as Subject
Topper.




Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. | pt shgsankul anreli.net/naac-ssr

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Institute has the vision as follow. To create and develop the facilities and
envi ronment required for higher education that will provide gainful enploynent
and instill a sense of social conmitnent, with a focus on the rural youth, to
enable themto becone responsible citizens of the nation. The college priority
to translate vision in to activities like: Providing quality education to the
students of rural and educationally weaker sections of the society. Formation

of various cells and cormmittees for the academ c growth of the students. To

create vi brant atnmosphere in the college for the all over devel opnment of
students. The coll ege has supportive adninistration and ideal infrastructure.
The faculty menbers notivate the students for their academ c excell ence.

Provide the weblink of the institution

http://ww. | ptshgsankul anreli.net/

8.Future Plans of Actions for Next Academic Year

Curriculum To devel op center of excellence Inprovenent in teaching |earning
program curricul um processes Academ c: Hi gher performance and results in
conpetitive exam nation Hi gher placenent Research: To start research
activities/centre. To notivate staff and students for PhD. programnms and research
activities. To pronote Major and M nor Research prograns Establish coll aborative
network with industries. Students: Participation in various activities for
hol i stic devel opnent Effective student nentoring system Strengtheni ng of
i nnovati on council and career devel opnent cell, placenent cell, entrepreneur
devel opment cell. Faculty: To increase representation of teachers for state/
national/ international |evel conferences, sem nars and workshops, refresher and
orientation courses. Participation in faculty devel opnent prograns and i ndustrial
training Overall inprovenent and Adm nistration: Strengthening of alumni
associ ation Strengthening | QAC activities.
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